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Learning Styles
It is important to know the differing learning styles of your staff team. By

understanding how they learn best, you can tailor your training activities to suit them.

This is a great activity to do in your next staff meeting. Ask your team to honestly

answer the questions below to find out their individual learning styles. 

 1. A new staff member needs to know where the COSHH cupboard and key are so they can fetch something. They ask you for directions.  

You would:

(a) Whilst talking use your hands to almost 'draw' the direction in the air. 

(b) Tell them the directions

(c) Write down the directions

(d) Take them there. 

2. You are not sure whether a word should be spelled ‘dependent’ or ‘dependant’.   You would:

 (a) Look it up in the dictionary

 (b) See the word in  your mind and choose the way it looks

 (c) Sound it out in  your mind

 (d) Write both versions down on paper and choose one

3. You have just received the latest copy of 'The Key's Activity Ideas'. 

 You know someone who would really benefit from from reading this.  You would:

(a) Phone them immediately to talk to them about it

(b) Send them a copy of the document

(c) Show them how to do one of the activities

(d) Share how you plan to use it.

4. You are going to cook something as a special treat with the children.   You would:

 (a) Cook something familiar without the need for instructions

 (b) Thumb through the cookbook looking for ideas from the pictures

 (c) Refer to a specific cookbook where there is a good recipe

5. A group of  children have shown an interest in minibeasts, the first thing you would do is;.  

(a) Take them outdoors to hunt for some

(b) Show them slides and photographs

(c) Give them  leaflets or book on the topic

(d) Talk to them about it

6. You are about to purchase a new resource for the children.  Other than price, what would most influence your decision?   

(a) The salesperson telling you what you want to know

(b) Reading the details about it in  the brochure or online.

(c) Playing with it (road testing it)

(d) It looks really smart and fashionable

7. Recall a time in your life when you learned how to do something like playing a new board game. 

 Try to avoid choosing a very physical skill, eg. riding a bike.   You learned best by:

(a) Visual clues – pictures, diagrams, charts

(b) Written instructions

(c) Listening to somebody explaining it

(d) Doing it or trying it

8. You have an eye problem.   You would prefer the doctor to:

(a) Tell me what is wrong

(b) Show me a diagram of what is wrong

(c) Use a model to show what is wrong

9. You are about to learn to use a new program on a computer.   You would:

(a) Sit down at the keyboard and begin to experiment with the program features

(b) Read the manual which comes with the program

(c) Telephone a friend and ask questions about it

10. You are due to be on a training course, you've not been to the venue before. to help you get there you would like the organisers to:   

(a) Draw a map on paper

(b) Tell directions

(c) Write down the directions (without a map)

(d) Collect me in a taxi.
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11. Apart from the price, what would most influence your decision to buy a particular textbook?

(a) I have used a copy before

(b) A friend talking about it

(c) Quickly reading parts of it

(d) The way it looks is appealing

12. A new  film is out in the cinema.  What would most influence your decision to go (or not go) and see it? 

(a) I heard a radio review of it

(b) I read a review of it

(c) I saw a preview of it

13. During training you like the trainer to use: 

(a) A textbook, handouts, readings

(b) Flow diagrams, charts, graphs

 (c) Field trips, labs, practical sessions

 (d) Discussion, guest speakers

Scoring
Using the table below circle the corresponding letter from each of your answers. This 

 will leave you with mostly V's, A's, R's or K's

Look to the next page for information on your results.



1. Visual learners
Someone with a preference for visual learning is partial to seeing and

observing things, including pictures, diagrams, written directions and more.

This is also referred to as the “spatial” learning style. Staff members who learn

through sight understand information better when it’s presented in a visual

way. These staff members may doodle,  make lists and take notes.

How to support visual learning staff; The whiteboard, note-making and

worksheets  are your best friend when  developing these types of staff

members. Give  them opportunities to draw pictures and diagrams, or ask

students to doodle examples based on the topic they’re learning.  Managers

and Leaders who are catering to visual learners should regularly make handouts

and use presentations. Visual learners may also need more time to process

material, as they observe the visual cues before them. So be sure to give staff a

little time and space to absorb the information.

2. Auditory learners
Auditory learners tend to learn better when the subject matter is reinforced by

sound. These staff would much rather listen to a subject expert than read

written notes, and they  enjoy using their own voices to reinforce new concepts

and ideas. These types of  staff prefer reading out loud to themselves. They

aren’t afraid to speak up in  groups and are great at verbally explaining things.

Additionally, they may be slower at reading and processing written information

How to support auditory learning staff; Since these staff members generally

find it hard to stay quiet for long periods of time, get your auditory  staff

involved in any group learning by asking them to repeat new concepts back to

you and to others. Ask questions and let them answer. Invoke group discussions

so your auditory and verbal  staff can properly take in and understand the

information they’re being presented with. Watching videos and using music or

audiotapes are also helpful ways of learning for this group.

V -  Prefers Visual  Learning Strategies

A -  Prefers Aural  Learning Strategies

R -  Prefers Reading/Writing  Learning Strategies

K -  Prefers Kinaesthetic Learning Strategies

Results
Total number of V’s circled =  

Total number of A’s circled = 

Total number of R’s circled = 

Total number of K’s circled = 

Descriptions



3. Kinaesthetic learners
Kinaesthetic staff, sometimes called tactile learners, learn through

experiencing or doing things. They like to get involved by acting out events or

using their hands to touch and handle in order to understand concepts. These

types of  staff members might struggle to sit still and often excel at sports or

like to dance and move frequently. They may need to take more frequent

breaks during meetings as they can easily feel the need to move.

How to cater to kinaesthetic staff members; The best way  leaders can help

these staff members learn and develop is by getting them moving. Allow staff

to act out a certain scenarios through role play. Also try encouraging these

staff members by incorporating movement into meetings and group learning 

 perhaps by moving groups, learning games that involve moving around or

having staff  write on the whiteboard as part of an activity.

Once kinaesthetic learning staff members can physically sense what they’re

studying, abstract ideas and difficult concepts become easier to understand.

4. Reading/writing learners
Reading/writing  staff members will prefer to learn through written words.

While there is some overlap with visual learning, these types of learners are

drawn to expression through writing, reading articles or books, writing in

diaries, looking up words in the dictionary and searching the internet for just

about everything.

How to cater to reading/writing learners: Of the four learning styles, this is

probably the easiest to cater to since much of the traditional educational

system tends to centre on writing information down, doing research and

reading books. Be mindful about allowing plenty of time for these staff

members to absorb information through the written word, and give them

opportunities to get their ideas out on paper as well.

Social Learning is pretty much what it says on the tin. It's how individuals learn better by bouncing ideas around a group

environment. It's listening to the views of others, observing excellent practice, coaching or being coached. It is a culture of

learning whereby everyone is ready and willing to learn something new from their work colleagues. Particular learning styles lend

themselves better to this type pf learning and development.

Solitary Learning. Learning alone is also a powerful tool. It is when you seek to develop your own learning in a subject you are

particularly interested in. This could be through independent research, books, media or self reflection. As with Social learning,

this learning style is best suited to certain learning styles.

Often it can feel that their is no time for training and development in an early years environment. Whilst this may be true for

formal learning this is most definitely not true for learning  that can take place during the working day. Coaching, modelling,

shadowing, hands on practice and constructive support are all worthwhile and impactful. Identify when this learning is taking place

and ask your staff members to fill in their Professional Development Reflections available in this bundle.

For more support or for bespoke training packages email us at

hello@thekeyleadership.co.uk

Social and Solitary Learning

Don't Forget


